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Contracting Career Broadening Program

The Career Broadening Program fills positions in a variety of career fields that cover a wide
variety of occupations.

Purpose:

Broaden the skills of current high potential 1102 contracting employees through
specially designed broadening assignments

Enhance leadership perspective through exposure to different commands

Serve as key program in the Air Force leadership development framework

Availability:

Limited: Available to current 1102 contracting employees only

Assignments: Various types of contracting (operational, research & development,
specialized, systems, etc.), levels of contracting (field, MAJCOM, SAF, etc.), or cross-
functional such as program management, logistics, personnel, or finance

Positions are limited and selection is very competitive

Individuals are normally referred to the program through a vector received from the
Contracting Development Team (DT)

Interested individuals should complete a T-CDP and opt-in for the DT vectoring
process

Attributes:

Mobility agreements required -- Career Broadeners are not broadened at current
location

Positions and PCS moves are centrally-funded
Generally targeted at the GS-13 and GS-14 grade levels

Career Broadener assignments are 30 months in duration

Centrally managed by the Contracting Career Field Management Team (CCFMT) at the

Air Force Personnel Center (AFPC)
For further information, contact:
o AFPC/DPIAC Contracting Career Broadening Program
= Email: afpc.dpiac.cbo@randolph.af.mil
= DSN: 665-4507
= COMM: 210-565-4507
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